
Leadership Development Committee Meeting         September 12, 2019 

Quarry Golf Club  

  

Welcome new members! Turner and Wyatt from our Business Influencer group; members in attendance 

Merideth, Nino, Scott, Jerry, Anne, Susan, Michael 

 

Vice-Chair opening:  any volunteers?  Bueller, Bueller….Bueller  

 Thank you Wyatt for stepping up. What a great way to bring the Business members to the fold. We 

discussed the importance of the business partners holding leadership positions in all committees that 

they are part of.  

Discuss past events: what worked well, what have we learned? 

Use 3 panelists, not 4 in the future for time.  Make sure folks know we want to do roundtable discussions 

in advance.  We have to raise the bar each time – selling out is the goal!  

What would we like to see in the future?   End of January for the next event – Scott will get Merideth 

some dates. As soon as we have a date we will get a one-pager prepared for those who are asking for 

speakers/presenters to participate, additionally questions will be prepared and given to the participants 

in advance with schedule, etc.  

Topics:  for our next Leading Edge - Sharing the Spotlight:  The Art of Leadership Development 

and Coaching and in the summer shoot for a Millennial/Young Professional topic to open up the 

discussion on how the young/emerging leaders can work with other generations – flip the script a bit. 

Potential “Put me in Coach” theme.  

 

Potential Presenters: David Robinson, Max Lucado, Paula G. Williams, Rick Cavendar, Kenny Wilson, 

Becky Hammond, Brandon Logan (future focus- David Robinson, Jr. or  Cory (sp) Robinson;  more to 

come 

Discuss mentoring – does it look like it will happen or should we let it go?   

TABLED FOR FUTURE DISCUSSION 

Other business/discussion(s):  

Wyatt offered up some HR training sessions that have CEUs attached to them for our membership.  

Anne offered to do a session on her leadership training experience at Harvard this summer. Targeting the 

under 40 crowd is important.  

We discussed inactive members; Merideth will reach out via email with the assistance of Scott to get 

commitments from members, etc. Also at the October CEO meeting discuss the opportunities to join 

committees, and to get new members.  


